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Why such a programme?

Attract talents

Career perspective 

EPFL has a long standing experience in the tenure track

Croatia has excellent scientists – often outside the country 



What’s a Tenure Track Recruitment System?

• Entry level for young scientists

• Based on a competitive selection process

• Hired as assistant professor

• Comes with scientific independence

• Full responsibility for group members

• Should provide the means to succeed



Call details
• Deadline: 3 July 2018

• 4 – 5 Principal Investigators PI 

• 2 – 7 years after PhD, any nationality

• Starting academic career 

• International experience

• 0.9 – 1.1 Million CHF/PI

• Covering salaries, equipment, consumables, 

dissemination, overheads

• Engineering, Computer Sciences, Basic Sciences

• Interdisciplinary proposals welcomed

http://www.hrzz.hr/default.aspx?id=2416


Research Group
Funded by this Programme

• Principal Investigator

• 1-2 PhD

• 1-2 Post Docs

Other funding wanted and part of the 

evaluation criteria



Proposal

• Excellence of the Principal Investigator

10 points

• Quality of the research proposal

10 points

• Commitment of the host institution

5 points



Timeline

Deadline

Start projects End projects

Justified
extensions

Mid-term
evaluation

Implementation of projects

Final
evaluation

End of 
Programme



Evaluation (mid-term, final)

Based on achievements:

• Teaching and education

• Research output

• Potential

• Miscellaneous



Expected Learnings

Wishes

Thanks

Principal Investigators

Host Universities

Croatian Science Foundation

Ministry of Science and Education

National Coordinating Unit

Swiss Agency for Development

EPFL
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